RANSPORTATION LEARNING
-~ NETWORK
~ (TLN)

Ll B FE O F I W

COOPERATIVE TRAINING
RPPROACH FOR TRANSPORTATION

’ Presentation to WASHTO 2010
a July 13, 2010
Gene Griffin, Director

Upper Great Plains Transportation Institute
NDSU



1ing and education are critical

- Responsive and high quality



—actors Driving Need

shifts
f middle management

ements

5Y

gice

1unication techn
constraints
dge curve



o Five Years

Fusion Based

Energy System
rardrd

Emergence of
ITS
1992

Development of

. . ) Invention of Personal
Discovery Invention Discovery of  ipo Transistor Computer
Of Fire Of the Solar 1949 1980

Knowledge —»

Wheel System

Time



Jevelopment of a Collaborative
WEning Program in Our Region

ain Plains Conso m Universities
- CSU

-Uof UT



sional Development
ertifications
Continuing Education/ Advanced Degrees



ended Audiences

n related entities

gement, supervisory, administrative, new
ees, others as identified by customers



Intent/Benefits

in the fixed cost
d of each participant paying for a

prehensive workforce development program

a variety of training delivery platforms

= Matched with material content, instructor
proficiency, and technology available at recipients
location
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Partnering with several universities allows increased
educational opportunities for member DOTs

= Also allows better access to research capabilities and results.
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